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 Role of the head teacher 
 

 
 
Source: 
https://www.det.nsw.edu.au/proflearn/areas/sld/toolkits/firstexec/01start/role_ht.htm
 
 

 

Eligibility requirements For Head teacher positions In NSW government 
schools 
 
• https://www.det.nsw.edu.au/policies/employment/recruit/head_teach/Eligibility2004.doc  

(19 pages) 
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Leading and managing the school 
https://www.det.nsw.edu.au/policies/general_man/accountability/lead_sch/PD20040024.shtml  
 
 
This image reflects the entry point for obtaining the policy statement and 
guidelines from the intranet. 
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Leading and managing the faculty – reflection matrix 
Level Educational leadership Educational programs Learning outcomes 

3 • Head teacher has established 
a culture of collaboration and 
teamwork, in which all 
members of the faculty 
contribute to the 
achievement of shared 
educational goals. 

• Faculty translates DET 
plans and school vision, 
priorities and targets into a 
strategic plan and explicit 
and effective policies and 
practices for the faculty. 

• Head teacher makes student 
learning outcomes a priority 
in faculty decision making. 

• Head teacher considers 
whole school implications 
and makes a broader 
contribution to the work of 
the school executive. 

• Head teacher has established 
processes to ensure the quality 
of teaching and assessment 
programs. 

• Teachers of the subject 
collaborate to develop teaching 
and assessment programs that 
meet the needs and interests 
of students, maximise 
outcomes and satisfy BOS and 
DET curriculum requirements. 

• Faculty uses a range of 
information sources including 
performance data and student 
feedback to evaluate and 
enhance programs. 

• Teachers regularly discuss 
issues and share ideas 
regarding the implementation 
of the teaching and 
assessment programs. 

• Head teacher maintains the 
focus of the faculty on, and 
targets resources to 
improving student learning 
outcomes. 

• Teachers analyse and apply 
classroom, school and 
system-wide student 
assessment data and seek 
student feedback about 
learning. 

• Teachers participate in 
collaborative assessment 
processes to achieve 
consistent teacher 
judgements. 

• Teachers are committed to 
providing high quality and 
consistent reporting 
information to parents, 
carers and students. 

2 • Head teacher ensures 
relevant DET and school 
policies, priorities, targets 
and guidelines inform the 
practices and procedures of 
the faculty. 

• Head teacher accesses a 
range of people and resources 
to assist faculty. 

• Faculty has effective 
mechanisms to enable 
professional dialogue and the 
sharing of information, 
issues and ideas. 

• Head teacher actively 
participates as part of the 
school executive. 

• Head teacher encourages 
faculty participation in 
school teams/activities. 

• Head teacher establishes and 
facilitates faculty teams with 
responsibility for the 
development of specific 
teaching and assessment 
programs. 

• The promotion of intellectual 
quality, quality learning 
environment and significance 
are considered in the 
development of teaching and 
assessment programs. 

• Teachers are familiar with 
BOS and DET requirements 
and a variety of teaching and 
assessment strategies. 

• Teachers participate in 
evaluation and modification of 
relevant teaching and 
assessment programs. 

• Head teacher understands 
the importance of focusing on 
student learning outcomes. 

• Head teacher analyses and 
shares school-based and 
system-wide student 
assessment data with 
teachers. 

• Teachers discuss and reflect 
on how their expectations, 
practices, strategies and 
approaches influence student 
learning outcomes. 

• Teachers participate in the 
development of agreed 
assessment, recording and 
reporting processes for the 
faculty. 

1 • Head teacher seeks to 
develop collaboration, shared 
development processes and 
team building. 

• Head teacher is familiar with 
relevant DET and school 
policies, targets, priorities 
and guidelines. 

• Head teacher meets 
regularly with all faculty 
members to enable 
information sharing. 

• Head teacher represents 
faculty at and reports back 
from executive meetings. 

• Head teacher ensures teachers 
plan and document their 
teaching and assessment 
practices. 

• Head teacher monitors to 
ensure teaching and 
assessment programs satisfy 
BOS and DET requirements. 

• Teachers recognise the 
importance of teaching and 
assessment programs meeting 
individual and group learning 
styles and needs. 

• Teachers are aware of the 
Quality Teaching model and a 
variety of teaching and 
assessment strategies. 

• Teachers recognise that their 
expectations, practices, 
strategies and approaches 
influence student learning 
outcomes. 

• Head teacher ensures 
student assessment records 
are kept on faculty file. 

• Head teacher supervises the 
preparation of student 
reports. 

• Head teacher is aware of a 
range of student learning 
data that should inform the 
development and evaluation 
of teaching and assessment 
programs. 
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Student welfare Staff welfare, 

development and 
management 

Physical and financial 
resource management 

School and community 
partnerships 

• Faculty members are 
committed to and review 
implementation of the school 
student welfare and 
discipline policy. 

• Faculty promotes the safety, 
welfare, interests and 
engagement of students in 
the development and review 
of policies, programs and 
practices. 

• Student welfare processes 
support teachers to address 
student learning needs in a 
safe, responsive and 
harmonious learning 
environment. 

• Faculty practices maximise 
opportunities for students to 
participate in decision 
making and demonstrate 
success in their learning. 

• Head teacher facilitates a 
collegial and co-operative 
culture to support team 
effectiveness and 
individual development. 

• Communication and 
decision making processes 
are agreed and used 
effectively within the 
faculty. 

• Teachers benefit from 
effective professional 
learning plans that 
address career and school 
goals. 

• Quality practices are 
evidenced across the 
faculty such as quality 
teaching approaches, 
classroom management, 
assessment and student 
welfare. 

• Head teacher has a long-
term management 
strategy for faculty 
resources. 

• Head teacher prepares 
and implements an 
annual faculty budget, 
considering views of all 
teachers and needs of 
students and school 
community. 

• Teachers are responsible 
for the management of 
money, equipment and 
facilities used by their 
classes and identify 
strategies for improving 
these resources. 

• All teachers take 
responsibility for risk 
management processes to 
achieve a safe and 
effective learning 
environment. 

 

• Teachers in the faculty 
value the importance of 
open communication and 
working with parents for 
the personal, social and 
educational welfare of 
their children. 

• Faculty members seek 
and implement 
opportunities for 
promoting student 
learning in the school 
community. 

• Faculty members seek to 
develop effective 
partnerships with the 
school community, 
business and industry 
that enhance student 
learning. 

• Teachers are committed 
to promoting public 
education and training. 

• Head teacher facilitates and 
teachers are trained in the 
consistent implementation of 
student welfare and 
discipline procedures 
including child protection. 

• Teachers understand and 
apply principles of natural 
justice and procedural 
fairness when dealing with 
students. 

• Teachers are supported to 
establish clear and consistent 
rules in their classrooms that 
are known and understood by 
students. 

• Head teacher monitors the 
implementation of agreed 
teacher responsibilities 
and duties, including 
effective teaching and 
documentation. 

• Teachers have 
professional learning 
plans.  

• New teachers are inducted 
in the requirements, 
policies and practices of 
the faculty and the school. 

• The head teacher is aware 
of procedures and actively 
supports teachers 
experiencing difficulties. 

• Head teacher consults 
with faculty to prepare an 
annual budget. 

• Head teacher implements 
and all faculty members 
participate in financial 
and asset management 
practices which meet DET 
and legislative 
requirements. 

• Teachers have delegated 
responsibilities for 
resource management. 

• Head teacher ensures all 
members of the faculty 
are aware of occupational 
health and safety 
requirements and 
implement agreed risk 
management processes. 

 
 

• Head teacher 
acknowledges the views 
and expectations of 
parents, and works with 
parents for the personal, 
social and educational 
welfare of their children. 

• Head teacher seeks 
opportunities to enhance 
learning by developing 
partnerships and 
teachers recognise the 
student learning benefits 
of effective partnerships 
with the school 
community, business and 
industry. 

• Teachers value public 
education and training. 

• Head teacher understands 
and applies principles of 
natural justice and 
procedural fairness in the 
implementation of school 
student welfare and 
discipline procedures. 

• Teachers are aware of the 
student welfare and 
discipline policy and 
procedures. 

• Head teacher has 
negotiated the delegated 
responsibilities and duties 
of teachers and recognises 
the need to supervise their 
implementation. 

• Head teacher is familiar 
with the Professional 
Learning Policy. 

• Teachers are aware of 
DET and school policies, 
procedures and guidelines 
including the Code of 
Conduct. 

 
 
 

• Head teacher maintains 
records which meet DET 
and legislative 
requirements for financial 
and assets management. 

• Head teacher prepares 
and monitors the faculty 
budget. 

• Head teacher monitors the 
implementation of DET 
and school OHS policies 
and procedures by 
teachers in the faculty. 

• Head teacher recognises 
the student learning 
benefits of effective 
partnerships with the 
school community, 
business and industry. 

• Head teacher recognises 
and promotes the value of 
public education and 
training. 
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School Leadership Capability Framework 
Leadership capability is a combination of knowledge, 
understanding, attitudes, skills and personal qualities that 
enables a person to perform to a high standard in a given 
leadership role or context. 

THE FIVE DOMAINS 
Educational Domain 
 
Pedagogical knowledge 
School leaders demonstrate expert 
knowledge of the core business of 
teaching, learning, curriculum, 
assessment and reporting. 
 
Pedagogical application 
School leaders apply knowledge and 
understanding to inform, plan, 
implement, monitor and evaluate 
teaching, learning, assessment and 
reporting practices across the school. 
 
Building an environment that 
maximises student learning 
School leaders have expert 
knowledge and understanding of 
student learning, development and 
behaviour. School leaders apply this 
information to develop systems to 
support learners and learning. 
 
Building learning communities  
School leaders develop and sustain 
professional learning communities. 
 
Personal Domain 
 
Professional values and ethics 
School leaders are passionate about 
learning and have strong beliefs in 
the value of their work and the 
importance of professional ethics. 
 
Personal strengths and 
commitment to ongoing personal 
and professional development 
School leaders use their knowledge 
of self to maximize overall 
performance of themselves and 
others. 
 
Decision-making and judgement 
School leaders focus on the big 
picture, develop workable plans and 
evaluate the implications of their 
actions.  
 
Strategic Domain 
Building school vision and culture 
 
School leaders lead the school 
community to develop, articulate and  
commit to a shared educational vision 
focused on quality teaching and 
learning. 

Strategic planning 
School leaders systematically gather 
and evaluate information from a broad 
variety of sources and use that 
information to think and plan 
creatively and strategically. 
 
Building leadership 
School leaders recognise, promote 
and build the leadership capacity of 
staff, students, parents and the 
community to enhance leadership 
density across the school community. 
 
Advocacy 
School leaders influence the 
educational debate, advocate for their 
schools and public education and 
engage the support of stakeholders 
and policymakers. 
 
Organisational Domain 
Operating effectively within a 
regulatory and organisational 
framework 
School leaders efficiently and 
effectively apply expert knowledge of 
legislative, syllabus and policy 
requirements.  
School leaders develop and 
implement effective personnel 
management structures, strategies 
and procedures. 
 
Management of resources to 
achieve goals 
School leaders manage effectively 
and accountably within their 
delegated responsibilities. 
 
Managing systems and processes 
School leaders create and utilise 
effective management systems and 
processes. 
 
Interpersonal Domain 
Effective communication 
School leaders communicate 
effectively to a wide range of 
audiences 
Productive relationships 
 
School leaders develop and sustain 
productive relationships within and 
beyond the school community. 
 
Inspiring others 
School leaders inspire, motivate and 
celebrate achievement. 

 
THE INNER CIRCLES 
The possession of capabilities in the 
five domains is necessary but not 
sufficient for effective professional 
performance. 
Equally important is the possession 
of the following higher order thinking 
skills: 
 
Stance: Emotional Intelligence 
 
School leaders have a sense of self 
and know where they are coming 
from. 
School leaders have highly 
developed personal and interpersonal 
skills based on the ability to 
empathise with the perspective of 
others. 
School leaders have the capacity to 
interact with people and work 
constructively in a team. 
School leaders enthuse others and 
take informed risks. 
 
Way of Thinking 
 
School leaders are able to “read” 
what is going on in each new 
situation and then to “match” an 
appropriate course of action. 
School leaders see the core issues 
and anticipate difficulties in complex 
technical and human situations. 
School leaders demonstrate a 
capacity to predict and assess the 
consequences of alternative courses 
of action. 
 
Diagnostic Maps 
 
School leaders develop a set of 
“diagnostic maps” through evaluating 
and reflecting on previous practice. 
School leaders accurately read the 
signs to figure out what is actually 
going on in each new situation. 
School leaders draw on collective 
intelligence to gain insights into 
possible ways of resolving dilemmas. 
 
 
“ It is the combination of brains 
and heart that ultimately makes the 
difference” 
 
Professor Geoff Scott 
Learning Principals 

https://www.det.nsw.edu.au/proflearn/areas/sld/frameworks/index.htm  
© State of NSW, Department of Education and Training - Professional Learning and Leadership Development Directorate 
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Curriculum planning and programming, assessing and 
reporting to parents K-12  
https://www.det.nsw.edu.au/policies/curriculum/schools/curric_plan/PD20050290.shtml 

1. Policy Statement   
 1.1 Curriculum planning and programming  
      

  
1.1.1 Schools plan curriculum and develop teaching programs which 

are consistent with the Education Act and Board of Studies 
syllabuses and credentialing requirements. 

       

  1.1.2 Curriculum planning and teaching programs will meet the 
Policy Standards. 

       

  1.1.3 Teaching programs will incorporate assessment as an integral 
component. 

       

  
1.1.4 Teaching programs will indicate the outcomes being 

addressed, the teaching activities planned and the intended 
assessment strategies. 

       
 1.2 Assessing   
       

  

1.2.1 Schools plan assessment so that: 

(i) students can demonstrate achievement of outcomes for the 
relevant stage of learning 

(ii) valid and reliable assessment strategies are used 

(iii) the timing, frequency and nature of the assessment 
processes are time efficient and manageable for teachers and 
students. 

       

  
1.2.2 Teachers plan assessment strategies when developing 

teaching programs and will also make additional assessment 
judgements in the course of teaching and learning. 

       

  1.2.3 Teachers use a variety of appropriate assessments for judging 
student achievement. 

       

  

1.2.4 Teachers collect and record assessment information to: 

(i) guide ongoing teaching and learning 

(ii) monitor and evaluate student progress 

(iii) report achievement to parents and relevant authorities in 
accord with school requirements and Department policy. 
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 1.3 Reporting   
       

  
1.3.1 Schools will provide parents/carers, throughout the school 

year, with formal and informal opportunities to receive 
information about and discuss their child’s learning. 

       

  

1.3.2 The school’s procedures for reporting to parents will be: 

(i)   based on the Department’s policy 

(ii)  time efficient and manageable and 

(iii) developed in consultation with parents/carers and 
teachers. 

       

  
1.3.3 Schools will provide parents/carers with a written report on 

their child’s learning at least twice per year. The components 
of the written report will meet the Policy Standards. 

       

  
1.3.4 Schools will provide information on how a child’s achievement 

compares with the child’s peer group at the school, on request 
from the child’s parents/carers. 

       

  

1.3.5 Schools will disseminate to parents/carers the reports from 
state-wide testing programs and, as appropriate, will provide 
opportunity for discussion between teachers and 
parents/carers.  

2. Contact  Assistant Director Curriculum K-12 (02) 9886 7746 

3. Unique Identifier  PD/2005/0290/V09  

 
4. Applicability  
    

 
4.1 This policy applies to all staff employed in NSW public schools, regions and state offices. It 

also applies to students who attend public schools and has implications for each school 
community. 

      
5. Context    
      

 
5.1 This policy has been developed to provide greater clarity for teachers and schools in response 

to Time to teach - time to learn the report of the evaluation of outcomes assessment and 
reporting in NSW government schools. 

      

 
5.2 The policy also covers requirements for reporting to parents specified by the Australian 

Commonwealth Government school funding legislation, Schools Assistance, 2004 and 
Regulations to the legislation, 2005. 

      
6. Responsibilities and Delegations    
      
 6.1 Director of Curriculum, as policy owner,  
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6.1.1 Publication and currency of the policy and support material 

Notification to staff of any changes to this policy 
       
 6.2 Policy Contact Person, Assistant Director, Curriculum   
       
  6.2.1 Provision of advice on the interpretation and implementation of the policy 
       
 6.3 Assistant Director, Curriculum   
       

  

6.3.1  Management and oversight of the policy and its implementation 

 Provision of advice and assistance to curriculum support staff on policy development, 
implementation and evaluation 

 Monitoring, evaluation, review and reporting to the Director of Curriculum on the 
implementation of Curriculum Planning and Programming, Assessing and Reporting to 
Parents 

       
 6.4 Users   
       

  

6.4.1 Verification of the currency of DET policy documents by reference to the policy website 
PD\2005\0290\V009 is the Unique Identifier of this policy document. It is the 
responsibility of the user to verify that this is the current and complete version of the 
document, located at http://www.det.nsw.edu.au/policies. 

       
7. Monitoring, Evaluation and Reporting Requirements     
       

 7.1 The Director, Curriculum will monitor the implementation of this policy and will report 
annually, or as required, to the Board of Management.  

       

 7.2 Regional directors will collect information to inform the Director, Curriculum and for 
evaluation of the policy.  

       

 7.3 School education directors will monitor and support the implementation of the policy in 
schools and report to their regional directors.  

       

 7.4 Principals, school executive and delegated teachers will supervise the implementation of the 
policy in schools reporting their evaluations to school education directors.  

       
        
 Click here to go to Policy Implementation Details.   
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The NSW model of pedagogy 
 
The three dimensions of the NSW model 
 
1. Intellectual quality refers to pedagogy focused on producing deep 

understanding of important, substantive concepts, skills and ideas. Such 
pedagogy treats knowledge as something that requires active construction and 
requires students to engage in higher-order thinking and to communicate 
substantively about what they are learning. 

2. Quality learning environment refers to pedagogy that creates classrooms 
where students and teachers work productively in an environment clearly 
focused on learning. Such pedagogy sets high and explicit expectations and 
develops positive relationships between teachers and students and among 
students. 

3. Significance refers to pedagogy that helps make learning meaningful and 
important to students. Such pedagogy draws clear connections with students’ 
prior knowledge and identities, with contexts outside of the classroom, and with 
multiple ways of knowing or cultural perspectives. 

 
Elements of the NSW model 
 
Each of the three dimensions of pedagogy can be described in terms of a number of 
elements. Each element has been selected and defined on the basis of:  

• a sound and reliable research base linking the practices or qualities of the 
element to improved student learning outcomes 

• the practical capacity of each element to act as an indicator of the 
underlying dimension. 

 
Intellectual quality 
 

Quality learning 
environment 
 

Significance 
 

E
le

m
en

ts
 Deep knowledge  

Deep understanding 

 Problematic knowledge  

Higher-order thinking 

Metalanguage 

Substantive 
communication 

Explicit quality criteria  

Engagement  

High expectations 

Social support  

Students’ self-regulation 

Student direction 

Background knowledge 

Cultural knowledge 

Knowledge integration 

Inclusivity  

Connectedness 

Narrative 

 
The dimensions and elements of the NSW model of pedagogy 
 
A summary discussion of each dimension is provided on the following pages, along with 
an elaboration of what each element looks like if you were observing a classroom or if 
you were reviewing a documented assessment task. 
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Intellectual quality 
 
Element What does it look like 

in classrooms? 
What does it look like 
in assessment tasks? 

Deep knowledge The knowledge being 
addressed is focused on a 
small number of key 
concepts and ideas within 
topics, subjects or KLAs, and 
on the relationships between 
and among concepts. 

Tasks focus on a small 
number of key concepts and 
ideas within topics, subjects 
or KLAs, and require clear 
articulation of the 
relationships between and 
among concepts. 

Deep understanding Students demonstrate a 
profound and meaningful 
understanding of central 
ideas and the relationships 
between and among those 
central ideas. 

Tasks require students to 
demonstrate deep rather 
than superficial 
understanding of what they 
are learning. 

Problematic knowledge Students are encouraged to 
address multiple 
perspectives and/or solutions 
and to recognise that 
knowledge has been 
constructed and therefore is 
open to question. 

Tasks require students to 
present or analyse 
alternative perspectives 
and/or solutions and to 
demonstrate how the 
construction of knowledge 
relates to their 
understanding of the task. 

Higher-order thinking Students are regularly 
engaged in thinking that 
requires them to organise, 
reorganise, apply, analyse, 
synthesise and evaluate 
knowledge and information. 

Tasks require students to 
organise, reorganise, apply, 
analyse, synthesise and 
evaluate knowledge and 
information. 

Metalanguage Lessons explicitly name and 
analyse knowledge as a 
specialist language 
(metalanguage), and provide 
frequent commentary on 
language use and the 
various contexts of differing 
language uses. 

Tasks require the use of 
metalanguage, commentary 
on language use and the 
various contexts of differing 
language uses. 

Substantive communication Students are regularly 
engaged in sustained 
conversations about the 
concepts and ideas they are 
encountering. These 
conversations can be 
manifest in oral, written or 
artistic forms. 

Tasks require students to 
communicate their 
understanding in an 
elaborate and substantive 
fashion. This communication 
can take oral, written or 
artistic forms. 
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Quality learning environment 
 
Element What does it look like 

in classrooms? 
What does it look like 
in assessment tasks? 

Explicit quality criteria Students are provided with 
explicit criteria for the 
quality of work they are to 
produce and those criteria 
are a regular reference point 
for the development and 
assessment of student work. 

Tasks provide explicit 
criteria for the quality of 
work students are expected 
to produce and those criteria 
are reference points for 
assessing student work. 

Engagement Most students, most of the 
time, are seriously engaged 
in the lesson or assessment 
activity, rather than going 
through the motions. 
Students display sustained 
interest and attention. 

Not necessarily observable 
in written tasks, but may be 
observable in performance-
based tasks as it would be in 
the classroom. 

High expectations High expectations of all 
students are communicated, 
and conceptual risk taking is 
encouraged and rewarded. 

Tasks demonstrate that high 
expectations are expected of 
all students and conceptual 
risk taking is encouraged 
and rewarded. 

Social support There is strong positive 
support for learning and 
mutual respect among 
teachers and students and 
others assisting students’ 
learning. The classroom is 
free of negative personal 
comment or put-downs. 

Not readily observable in 
written tasks, but may be 
observable in performance-
based tasks as it would be in 
the classroom. 

Students’ self-regulation Students demonstrate 
autonomy and initiative so 
that minimal attention to 
the disciplining and 
regulation of student 
behaviour is required. 

Not readily observable in 
most tasks. Observable in 
tasks which are structured 
to promote student self-
regulation. 

Student direction Students exercise some 
direction over the selection 
of activities related to their 
learning and the means and 
manner by which these 
activities will be done. 

Tasks are designed so that 
students exercise some 
direction over the selection 
of activities related to their 
learning and the means and 
manner by which these 
tasks will be done. 
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Significance 
 
Element What does it look like 

in classrooms? 
What does it look like 
in assessment tasks? 

Background knowledge Lessons regularly and 
explicitly build from 
students’ background 
knowledge, in terms of prior 
school knowledge as well as 
other aspects of their 
personal lives. 

Tasks explicitly build from 
students’ background 
knowledge and require 
students to demonstrate 
links between old and new 
knowledge. 

Cultural knowledge Lessons regularly 
incorporate the cultural 
knowledge of diverse social 
groupings (such as economic 
class, gender, ethnicity, race, 
sexuality, disability, 
language and religion). 

Tasks incorporate the 
cultural knowledge of 
diverse social groupings. 

Knowledge integration Lessons regularly 
demonstrate links between 
and within subjects and key 
learning areas. 

Tasks require students to 
build from an understanding 
of the links between and 
within subjects and key 
learning areas. 

Inclusivity Lessons include and publicly 
value the participation of all 
students across the social 
and cultural backgrounds 
represented in the 
classroom. 

Tasks require the 
participation of all students 
across the social and 
cultural backgrounds 
represented in the 
classroom. 

Connectedness Lesson activities rely on the 
application of school 
knowledge in real-life 
contexts or problems, and 
provide opportunities for 
students to share their work 
with audiences beyond the 
classroom and school. 

Tasks apply school 
knowledge in real-life 
contexts or problems, and 
provide opportunities for 
students to share their work 
with audiences beyond the 
classroom and school. 

Narrative Lessons employ narrative 
accounts as either (or both) a 
process or content of lessons 
to enrich student 
understanding. 

Tasks employ narrative 
accounts as either (or both) a 
process or content of the 
task to enrich student 
understanding. 
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Teaching practice feedback protocol 
 
Observe the lesson 

Think about: 
• What are all the students doing? 
• What is the teacher doing? 
• What does the learning space look like/ sound like/ smell like/ feel like? 

  
Consider the Quality Teaching model. Can you see: 

• Intellectual quality (including Deep knowledge, Deep understanding, 
Problematic knowledge, Higher-order thinking, Metalanguage, 
Substantive communication) 

• Quality learning environment (including Explicit quality criteria, 
Engagement, High expectations, Social support, Students’ self-
regulation, Student direction) 

• Significance (including Background knowledge, Cultural knowledge, 
Knowledge integration, Inclusivity, Connectedness, Narrative) 

 
 
Provide feedback 
 

1. Clarifying questions of the teacher 
• What did you want the students to learn/do in the lesson and why does 

this learning matter? 
• How does this lesson relate to the teaching program? 
• How do you feel the lesson went? 

 
2. Warm or confirming feedback (What worked well?)  

 
3. Cool or corrective feedback (What specific areas should be improved and 

how?) 

Technology Unit Curriculum K–12 Directorate page 47 
http://www.curriculumsupport.education.nsw.gov.au/  



Curriculum leadership of technology subjects – 2007 workshops 
 

Some tips for effective feedback 
 
Feedback is a way to modify or strengthen aspects of a person’s work and to 
improve the end result. Teachers know that quality feedback provided to students 
is important for learning but as supervisor’s we do not always think about, plan 
and structure our feedback to colleagues in a professional learning setting. Some 
tips for effective feedback include: 
 
• Value the importance of quality feedback by making time to do it well. 
• The focus of feedback should be on improving performance of the teaching task 

or activity. Never focus on the person. Feedback that is about the person tends 
to undermine performance. 

• Discuss the purpose of the support and be explicit about your requirements and 
expected standards of performance. 

• The attitude and tone of feedback needs to be respectful and not blaming or 
condemning. 

• Feedback can be either confirming or corrective.  
o Put as much time into confirming feedback as corrective feedback.  
o Do not provide confirming and corrective feedback together. (You’re 

doing a great job but…”) It tends to be confusing and decreases 
performance.  

o Confirming feedback can be provided publicly or privately.  Provide 
corrective feedback privately.  

• Be constructive with your feedback by:  
o suggesting specific areas for improvement of performance 
o not making broad generalisations about the teacher’s behaviour 
o supporting your comments about performance with suitable quantitative 

or qualitative evidence  
o prioritising your comments so that you don’t overload the teacher’s 

ability to process the information with too much detail 
o providing tools that allow the teacher to plan and monitor their 

performance 
o providing resources that support effective performance. 

• The timing of feedback is determined by the complexity and duration of the 
task. 

o For simple tasks, give feedback immediately.  
o For complex or very challenging tasks, give feedback after some time 

delay so that the teacher is able to process the information. 
o Provide confirming or corrective feedback after activities and 

achievements. Reinforce corrective feedback just prior to the next 
performance of the activity. 

o For very complex tasks, set milestones so that the teacher gets regular 
feedback and does not get disheartened by getting off the track. 

• Make sure your feedback is understood by:  
o listening, questioning and confirming  
o using a common language about teaching practice such as the Quality 

Teaching terminology. 
• Be open to and encourage feedback on your own behaviour, performance and 

teaching practice. 
(Adapted from Harold Stolovitch: Feedback, Feed-forward in Workplace Performance Solutions 2006)  
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Quality teaching of practical/project based learning in Stage 5 
technology subjects - Activity 4 response sheet 
 

What is the focus 
of this learning? 
Why does this 
learning matter? 

 

What will the 
students be doing 
when they are 
engaged in these 
activities? 

 

What will the 
teacher be doing 
to support this 
learning 

 

What does the 
learning space 
look like/ sound 
like/ feel like? 

 

Are there specific 
issues that the 
teacher should be 
managing? How? 

 

 
Record the range of significant learning activities you may expect to see over a 
period of a term. 
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Professional learning plans 
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Professional learning plan 
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Team overview for professional learning needs 
 
Staff member Roles Individual goals Experiences  
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School self-evaluation toolkit 
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School self-evaluation toolkit 
https://detwww.det.nsw.edu.au/directorates/schoimpro/sda/Self_evaluation_toolkit.pdf 
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 Teaching Practice  
 
ASPECT BEST PRACTICE STATEMENTS  
Teaching 
strategies 

• A variety of teaching strategies is evident. 
• Student involvement, ranging from whole-class to individual work 

and small group work is evident.  
• Intended outcomes and purpose of the learning experiences are 

clarified with students (explicit and systematic). 
Catering for 
individual 
needs 

• The classroom environment caters for a wide range of learning styles. 
• Students are supported in pursuing self-directed learning.  
• Teacher planning incorporates strategies to address equity issues.  
• The teacher constructs learning experiences which allow all students 

to demonstrate achievement of syllabus outcomes. 
Expectations • Expectations of individuals are understood and promote excellence 

• Students, parents and the teacher share the expectation that all 
students will progress in their learning.  

• Student roles and responsibilities are agreed upon and clearly 
communicated.  

• The range of student success is recognised, shared, valued and built 
into further learning. 

Collaboration • Students have input into the learning and teaching process.  
• Intended outcomes and the purpose of learning experiences are 

clarified with students.  
• Teachers support students in pursuing self-directed learning. 

Classroom 
management 

• Student roles and responsibilities are negotiated, accepted and create 
a cohesive learning environment.  

• The teacher and students negotiate parameters for behaviour, which 
encourage learning and reflect school policy.  

• The teacher models and promotes tolerance, sensitivity to and 
appreciation of, the diversity of student cultures, values and 
attitudes. 

Lesson 
structure 

• Lessons have a beginning, middle and an end.  
• Appropriate sequence and continuity of learning experiences is 

evident. 
Classroom 
environment 

• Learning opportunities are provided within a stimulating and secure 
environment.  

• Learning environment is structured to support and encourage 
students to take risks.  

• The classroom environment caters for a wide range of learning styles. 
Teacher 
reflection 

• Teaching practice is supported by critical reflection and an 
understanding of effective practice and current research.  

• The teacher’s theories about learning are articulated and constantly 
refined.  

• Teachers review their teaching practice and learning theories, with a 
view to improvement. 

Use of time • Appropriate periods of time are allocated to each unit of work. 
• Activities are matched to the appropriate time of the day or the week. 

Technology • Students access and use technology as an integral component of their 
learning.  

• Students learn with, about and through the use of relevant 
technologies. 

Literacy and 
numeracy 

• Mandatory policies and cross-curriculum issues are incorporated into 
lessons. 
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Teaching Practice - Probing Questions  
• Is a variety of teaching strategies evident?  
• Is student involvement, ranging from whole-class to individual work and small group 

work is evident?  
• Are the intended outcomes and purpose of the learning experiences clarified with 

students in an explicit and systematic way?  
• Does the classroom environment cater for a wide range of learning styles?  
• Are students supported in pursuing self-directed learning?  
• Does teacher planning incorporate strategies to address equity issues?  
• Do teachers construct learning experiences which allow all students to demonstrate 

achievement of syllabus outcomes?  
• Are expectations of individuals understood and do they promote excellence?  
• Do students, parents and teachers share the expectation that all students will progress 

in their learning?  
• Are student roles and responsibilities agreed upon and clearly communicated?  
• Is student success recognised, shared, valued and built into further learning?  
• Do students have input into the learning and teaching process?  
• Are the intended outcomes and the purpose of learning experiences clarified with 

students?  
• Do teachers support students in pursuing self-directed learning?  
• Are student roles and responsibilities negotiated, accepted and create a cohesive 

learning environment?  
• Do teachers and students negotiate parameters for behaviour, which encourage 

learning and reflect school policy?  
• Do teachers model and promote tolerance, sensitivity to and appreciation of, the 

diversity of student cultures, values and attitudes?  
• Do lessons have a beginning, middle and an end?  
• Is there an appropriate sequence and continuity of learning experiences evident?  
• Are learning opportunities provided within a stimulating and secure environment?  
• Is the learning environment structured to support and encourage students to take 

risks?  
• Does the classroom environment cater for a wide range of learning styles?  
• Is teaching practice supported by critical reflection and an understanding of effective 

practice and current research? 
• Are teachers’ theories about learning articulated and constantly refined?  
• Do teachers review their teaching practice and learning theories, with a view to 

improvement?  
• Are appropriate periods of time allocated to each unit of work?  
• Are activities matched to the appropriate time of the day or the week?  
• Do students access and use technology as an integral component of their learning?  
• Do students learn with, about and through the use of relevant technologies?  
• Are mandatory policies and cross-curriculum issues incorporated into lessons?  
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Stages of team development
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NSW Department of Education and Training 
Alphabetical Policy Listing 

Technology Unit Curriculum K–12 Directorate page 63 
http://www.curriculumsupport.education.nsw.gov.au/  



Curriculum leadership of technology subjects – 2007 workshops 
 

NSW Department of Education and Training 
Alphabetical Policy Listing 
https://www.det.nsw.edu.au/policies/A-Zindex/index.shtml  
 
T&L Students Staff Policy 
   Aboriginal Education Policy (PD20050209)
   Allegations against Employees in the Area of Child Protection 

(PD20050263)  
   Animal Welfare Policy - Schools (PD20040029)  
   Anti-Racism Policy (PD20050235)  
   Anti-bullying plan for schools (PD20040050)  
   Assessment Appeals Policy - NSW AMES (PD20050107)  
   Assisting Students with Learning Difficulties (PD20060342)  
   Back-to-School Allowance (PD20050228)  
   Conditions of employment for TAFE NSW (pd20050151)  
   Children's Centres Policy - TAFE NSW (PD20050306)  
   Code of Conduct Policy (PD20040020)  
   Commercial Activities Costing - TAFE (PD20050297)  
   Community Language Allowance Scheme (PD20050096)  
   Community Language Schools Free Use of Government School 

Facilities (PD20050265)  
   Complaints Handling Policy (PD20020051)  
   Controversial Issues in Schools (PD20020045)  
   Copyright: pod-casting in schools (PD20060355)  
   Correct Procedures for Submissions from Schools (PD20020011)  
   Corruption Prevention Policy (PD20040009)  
   Course Related Charges Policy - TAFE NSW (PD20060314)  
   Cultural Diversity and Community Relations Policy: 

Multicultural education in schools (PD20050234)  
   Curriculum planning and programming, assessing and 

reporting to parents K-12 (PD20050290)  
   Demountable accommodation for schools and TAFE institutes 

(pd20050261)  
   Development application notifications for neighbouring 

developments (responding to) (PD20050269)  
   Department of Education and Training Policy on the Mandatory 

Accreditation of New Scheme Teachers in NSW Government 
Schools (PD20050165)  

   Distribution of Political Information to Students and Visits by 
Members of Parliament (PD20020015)  

   Drugs in Schools Policy (PD20020040)  
   Embedded qualifications, Testamur request [Policy] 

(PD20060327)  
   Enrolment Policy - TAFE NSW (PD20050198)  
   Enrolment of Students in NSW Government Schools: A 

Summary and Consolidation of Policy (PD20020006)  
   Enterprise Risk Management in the Department of Education 

and Training (PD20040036)  
   Environmental Education Policy for Schools (PD20020049)  
   Ex-Gratia Payments (PD20050266)  
   Excursions Policy (PD20040010)  
   Fresh Tastes NSW Healthy School Canteen Strategy 

(PD20020058)  
List of policies complete as at 1 March 2007 
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https://www.det.nsw.edu.au/policies/curriculum/schools/animal_welf/PD20040029.shtml
https://www.det.nsw.edu.au/policies/student_serv/equity/antiracism/PD20050235.shtml
https://www.det.nsw.edu.au/policies/student_serv/discipline/anti_bully/PD20040050.shtml
https://www.det.nsw.edu.au/policies/assessment/ACE/ames_ases/PD20050107.shtml
https://www.det.nsw.edu.au/policies/general_man/general/learndiff/PD20060342.shtml
https://www.det.nsw.edu.au/policies/administrative/financial/fin_pol2/PD20050228.shtml
https://www.det.nsw.edu.au/policies/employment/general/emp_cond/PD20050151.shtml
https://www.det.nsw.edu.au/policies/student_serv/equity/chln_centr/PD20050306.shtml
https://www.det.nsw.edu.au/policies/staff/ethical_behav/conduct/PD20040020.shtml
https://www.det.nsw.edu.au/policies/administrative/financial/fin_pol9/PD20050297.shtml
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https://www.det.nsw.edu.au/policies/curriculum/schools/cont_issue/PD20020045.shtml
https://www.det.nsw.edu.au/policies/administrative/legal/copyrt_podcast/PD20060355.shtml
https://www.det.nsw.edu.au/policies/administrative/admin_procedures/submis_sch/PD20020011.shtml
https://www.det.nsw.edu.au/policies/staff/ethical_behav/corp_prevn/PD20040009.shtml
https://www.det.nsw.edu.au/policies/student_admin/enrolment/tafe_fees/PD20060314.shtml
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T&L Students Staff Policy 

   Gifted and Talented Policy (PD20040051)  
   Girls and Boys at School: Gender Equity Strategy (PD20040018)  
   Guidelines for the Safe Conduct of Sport and Physical Activity 

(PD20020012)  
   Head Teacher Eligibility Requirements Policy (PD20050275)  
   Homework Policy (PD20020003)  
   Homophobia in schools (PD20050287)  
   Intellectual Property Policy – TAFE NSW (PD20050272)  
   Interest Subsidy Scheme for Non-Government Schools 

(PD20050273)  
   Internet and Email Services: Acceptable Usage for Schools 

(PD20020046)  
   Introduction of changed procedures for reporting risk of harm to 

children and young people from 18 December 2000 – 
Memorandum to Principals (PD20020070)  

   Introduction of changed procedures for reporting risk of harm to 
children and young people from 18/12/2000 – Memo to Institute 
Directors, Director AMES, Executive Officers, TAFE and AMES 
counsellors (PD20020071)  

   Joint funding of capital works in schools (pd20050274)  
   Leading and Managing the School (PD20040024)  
   Library Policy – Schools (PD20050221)  
   Literacy Policy (PD20050288)  
   Mobile telecommunications facilities (pd20050148)  
   Management of Conduct and Performance (PD20060335)  
   Mentoring Students Policy (PD20050115)  
   Occupational Health and Safety Policy (PD20040007)  
   Outreach Policy – TAFE NSW (PD20050299)  
   Outstanding Fees Policy – TAFE NSW (PD20050141)  
   Performance management and development policy 

(PD20060334)  
   People With Disabilities – Statement of Commitment 

(PD20050243)  
   Per Capita Allowance Funding for Non-Government Schools 

(PD20050280)  
   Performance Management Policy for TAFE NSW Institute 

Managers (PD20050092)  
   Policy Documents – DET Requirements (PD20040001)  
   Policy for Protecting Children and Young People (PD20020067)  
   Private and Secondary Employment Policy (PD20030007)  
   Professional Learning Policy for Schools (PD20040017)  
   Protected Disclosures – Internal Reporting Policy (PD20020019)  
   Protecting and Supporting Children and Young People: Revised 

Procedures, December 2000 (PD20020072)  
   Protection from the Sun: Guidelines to Assist in Implementing 

the Student Welfare Policy (PD20020055)  
   Psychological Tests Policy (PD20050205)  

List of policies complete as at 1 March 2007 
 

Technology Unit Curriculum K–12 Directorate page 65 
http://www.curriculumsupport.education.nsw.gov.au/  

https://www.det.nsw.edu.au/policies/curriculum/schools/gats/PD20040051.shtml
https://www.det.nsw.edu.au/policies/student_serv/equity/gender_equity/PD20040018.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_welfare/safe_sport/PD20020012.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_welfare/safe_sport/PD20020012.shtml
https://www.det.nsw.edu.au/policies/employment/recruit/head_teach/PD20050275.shtml
https://www.det.nsw.edu.au/policies/curriculum/schools/homework/PD20020003.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_welfare/homoph_sch/PD20050287.shtml
https://www.det.nsw.edu.au/policies/general_man/accountability/tafe_intell/PD20050272.shtml
https://www.det.nsw.edu.au/policies/administrative/financial/fin_pol7/PD20050273.shtml
https://www.det.nsw.edu.au/policies/administrative/financial/fin_pol7/PD20050273.shtml
https://www.det.nsw.edu.au/policies/general_man/general/accep_use/PD20020046.shtml
https://www.det.nsw.edu.au/policies/general_man/general/accep_use/PD20020046.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/reprisk_princ/PD20020070.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/reprisk_princ/PD20020070.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/reprisk_princ/PD20020070.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/reprisk_off/PD20020071.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/reprisk_off/PD20020071.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/reprisk_off/PD20020071.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/reprisk_off/PD20020071.shtml
https://www.det.nsw.edu.au/policies/administrative/asset_manage/jfnd_capwrk/PD20050274.shtml
https://www.det.nsw.edu.au/policies/general_man/accountability/lead_sch/PD20040024.shtml
https://www.det.nsw.edu.au/policies/curriculum/schools/libraries/PD20050221.shtml
https://www.det.nsw.edu.au/policies/curriculum/schools/literacy/PD20050288.shtml
https://www.det.nsw.edu.au/policies/administrative/asset_manage/mobile_ph/PD20050148.shtml
https://www.det.nsw.edu.au/policies/staff/staff_perform/conduct_perfor/PD20060335.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_welfare/ment_stud/PD20050115.shtml
https://www.det.nsw.edu.au/policies/staff/oh_s/ohs_pol/PD20040007.shtml
https://www.det.nsw.edu.au/policies/curriculum/tafe/out_reach/PD20050299.shtml
https://www.det.nsw.edu.au/policies/student_admin/enrolment/out_fee/PD20050141.shtml
https://www.det.nsw.edu.au/policies/employment/general/perf_mgmnt/PD20060334.shtml
https://www.det.nsw.edu.au/policies/employment/general/perf_mgmnt/PD20060334.shtml
https://www.det.nsw.edu.au/policies/general_man/general/spec_ed/PD20050243.shtml
https://www.det.nsw.edu.au/policies/general_man/general/spec_ed/PD20050243.shtml
https://www.det.nsw.edu.au/policies/administrative/financial/fin_pol8/PD20050280.shtml
https://www.det.nsw.edu.au/policies/administrative/financial/fin_pol8/PD20050280.shtml
https://www.det.nsw.edu.au/policies/staff/personnel/tafe_perform/PD20050092.shtml
https://www.det.nsw.edu.au/policies/staff/personnel/tafe_perform/PD20050092.shtml
https://www.det.nsw.edu.au/policies/general_man/accountability/reqs_doc/PD20040001.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/prot_children/PD20020067.shtml
https://www.det.nsw.edu.au/policies/staff/ethical_behav/priv_sec_employ/PD20030007.shtml
https://www.det.nsw.edu.au/policies/staff/prof_learn/prof_learn_pol/PD20040017.shtml
https://www.det.nsw.edu.au/policies/general_man/complaints/prot_disc/PD20020019.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/protsupp/PD20020072.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/protsupp/PD20020072.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_health/protec_sun/PD20020055.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_health/protec_sun/PD20020055.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_welfare/psych_test/PD20050205.shtml
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T&L Students Staff Policy 

   Release of Student Information Policy (PD20050088)  
   Religious Education (PD20020074)  
   Reporting School Accidents (PD20020064)  
   Road Safety Education Statement: Preschool to Year 12 

(PD20020033)  
   Safe and Ethical Practice during Student Workplace Learning 

Policy - TAFE NSW (PD20050104)  
   School Attendance Policy (PD20050259)  
   School Council Guidelines (PD20020007)  
   School Development Policy (PD20050310)  
   School Uniform Policy (PD20040025)  
   Selective High School and Opportunity Class Placement Policy 

(PD20060353)  
   Senior Executive Service and Senior Officers Performance 

Management Policy (PD20050208)  
   Student Administrative Management Policy (PD20050199)  
   Student Assessment Policy - TAFE NSW (PD20050173)  
   Student Assistance Scheme (SAS) (PD20050241)  
   Student Counselling Files Policy (PD20050206)  
   Student Discipline Policy (PD20020075)  
   Student Discipline in Government Schools (PD20060316)  
   Student Health in NSW Public Schools: A summary and 

consolidation of policy (PD20040034)  
   Student Identification in Final Examinations Policy - TAFE 

NSW (PD20050087)  
   Student Recognition Policy - TAFE NSW (PD20050251)  
   Student Selection Policy - TAFE NSW (PD20040064)  
   Student Welfare Policy (PD20020052)  
   Students with Disabilities Policy - TAFE NSW (PD20050194)  
   Suspension and Expulsion of School Students - Procedures 

(PD20020014)  
   Temporary Visa Holders Policy - TAFE NSW (PD20050089)  
   Use by Staff of Employer Communication Devices (PD20020024)  
   Use of Videos in Schools Memorandum to Principals 

(PD20020043)  
   Values in NSW public schools (PD20050131)  
   Voluntary School Contribution (PD20050233)  
   Welfare of Students While Engaged in Activities Conducted 

Under the Auspices of the School (PD20040019)  
   Working With Children Check Policy (PD20050264)  
   Workplace Learning Policy for Secondary Students in 

Government Schools and TAFE NSW Institutes (PD20050016)
List of policies complete as at 1 March 2007 
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https://www.det.nsw.edu.au/policies/student_admin/enrolment/release_info/PD20050088.shtml
https://www.det.nsw.edu.au/policies/curriculum/schools/spec_religious/PD20020074.shtml
https://www.det.nsw.edu.au/policies/student_admin/general/accidrpt/PD20020064.shtml
https://www.det.nsw.edu.au/policies/curriculum/schools/road_safe/PD20020033.shtml
https://www.det.nsw.edu.au/policies/curriculum/schools/road_safe/PD20020033.shtml
https://www.det.nsw.edu.au/policies/assessment/tafe/safe_ethic/PD20050104.shtml
https://www.det.nsw.edu.au/policies/assessment/tafe/safe_ethic/PD20050104.shtml
https://www.det.nsw.edu.au/policies/student_admin/attendance/sch_polproc/PD20050259.shtml
https://www.det.nsw.edu.au/policies/administrative/general/sch_counci/PD20020007.shtml
https://www.det.nsw.edu.au/policies/assessment/schools/schl_dvpmt/PD20050310.shtml
https://www.det.nsw.edu.au/policies/student_admin/uniforms/school_uniform/PD20040025.shtml
https://www.det.nsw.edu.au/policies/student_admin/enrolment/placements/PD20060353.shtml
https://www.det.nsw.edu.au/policies/student_admin/enrolment/placements/PD20060353.shtml
https://www.det.nsw.edu.au/policies/staff/general/ses_perfman/PD20050208.shtml
https://www.det.nsw.edu.au/policies/staff/general/ses_perfman/PD20050208.shtml
https://www.det.nsw.edu.au/policies/student_admin/student_records/stu_ad_mgt/PD20050199.shtml
https://www.det.nsw.edu.au/policies/assessment/tafe/stud_assess/PD20050173.shtml
https://www.det.nsw.edu.au/policies/administrative/financial/fin_pol4/PD20050241.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_welfare/couns_files/PD20050206.shtml
https://www.det.nsw.edu.au/policies/student_serv/discipline/stu_discip/PD20020075.shtml
https://www.det.nsw.edu.au/policies/student_serv/discipline/stu_discip_gov/PD20060316.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_health/student_health/PD20040034.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_health/student_health/PD20040034.shtml
https://www.det.nsw.edu.au/policies/student_admin/enrolment/student_id/PD20050087.shtml
https://www.det.nsw.edu.au/policies/student_admin/enrolment/student_id/PD20050087.shtml
https://www.det.nsw.edu.au/policies/assessment/tafe/stud_recog/PD20050251.shtml
https://www.det.nsw.edu.au/policies/student_admin/enrolment/tafe_student/PD20040064.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_welfare/stude_welf/PD20020052.shtml
https://www.det.nsw.edu.au/policies/student_serv/equity/tafe_disab/PD20050194.shtml
https://www.det.nsw.edu.au/policies/student_serv/discipline/susp_expul/PD20020014.shtml
https://www.det.nsw.edu.au/policies/student_serv/discipline/susp_expul/PD20020014.shtml
https://www.det.nsw.edu.au/policies/student_serv/equity/tafe_temp_visa/PD20050089.shtml
https://www.det.nsw.edu.au/policies/staff/ethical_behav/comm_dev/PD20020024.shtml
https://www.det.nsw.edu.au/policies/administrative/legal/useofvideo/PD20020043.shtml
https://www.det.nsw.edu.au/policies/administrative/legal/useofvideo/PD20020043.shtml
https://www.det.nsw.edu.au/policies/student_serv/student_welfare/valu_scool/PD20050131.shtml
https://www.det.nsw.edu.au/policies/administrative/financial/fin_pol3/PD20050233.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/auspices/PD20040019.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/auspices/PD20040019.shtml
https://www.det.nsw.edu.au/policies/student_serv/child_protection/work_child/PD20050264.shtml
https://www.det.nsw.edu.au/policies/curriculum/workplace_learn/wrkplc_lern/PD20050016.shtml
https://www.det.nsw.edu.au/policies/curriculum/workplace_learn/wrkplc_lern/PD20050016.shtml
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Professional Learning and Leadership Directorate 
https://www.det.nsw.edu.au/proflearn/ 

>Leadership Learning>Frameworks  
 

 
 

DET policies 
Available on DET Internet and DET Intranet  
https://detwww.det.nsw.edu.au/policies/ 
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SMART data 

 
 

https://detwww.det.nsw.edu.au/directorates/schoimpro/EMD/smart.htm 
for more information, ask your Principal 
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Curriculum Support web site 
 

 
 
 
http://www.curriculumsupport.education.nsw.gov.au/secondary/technology/index.htm 
  

The Curriculum Support web site has been designed to support teachers 
in public schools and is produced by the Technology Unit, Curriculum K-
12 Directorate, NSW Department of Education and Training.  
 
The site is organised into syllabus specific areas for Years 7–10 and 
Years 11–12 and aims to meet syllabus and learning area specific needs.  
 
The technology site also addresses matters such as safety, animal 
welfare, cross curriculum matters and professional learning 

 
The professional learning section provides up-to-date information about 
the workshops presented by the Technology Unit. Workshops for 2007 
include: 

• Animal care and ICT in Agriculture 
• Curriculum leadership for technology subjects 
• Teaching digital media projects 
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Making Technology Learning Safer 
http://www.curriculumsupport.education.nsw.gov.au/secondary/technology/safety/index.ht
m 

 
The Making technology learning safer (MTLS) pages are developed by the 
Technology Unit and can be accessed through the Curriculum Support 
website. The web pages provide a gateway for technology teachers in public 
schools to access information about safety.  
 
The pages include: 

• Advice for technology teachers 
• Learning to work safely student activities 
• NSW DET safety resources 
• FAQs. 

 
 
School to work teaching ideas on Curriculum Support web site 
http://www.curriculumsupport.education.nsw.gov.au/secondary/technology/index
.htm 
 

The Curriculum Support web site 
has been designed to support 
teachers in public schools and is 
produced by the Technology Unit, 
Curriculum K-12 Directorate, 
NSW Department of Education 
and Training.  
 
The site is organised into syllabus 
specific areas for Years 7–10 and 
Years 11–12 and aims to meet 

syllabus and learning area specific needs.  

A range of teaching ideas has been developed to support teachers in the implementation 
of vocational learning in Stage 5 technology electives. The materials were developed by 
practicing teachers and can be found under Teaching ideas on each of the Technology 
7-10 subject pages.  
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Animals in Schools 
http://www.schools.nsw.edu.au/animalsinschools/  

 
The purpose of the Animals in Schools web site  is to assist schools to satisfy 
the requirements of the Animal Research Act 1985 (NSW) and the 
Australian code of practice for the care and use of animals for scientific 
purposes. 
The web site provides comprehensive and up-to-date information about 
using animals for education purposes including: 

• Compliance processes 
• Species information 
• Application forms 
• Resources 
• Legislation. 

 
 

Centre for Learning Innovation (CLI)  
http://www.cli.nsw.edu.au/cli 

The Centre for Learning Innovation was established in 2004 and is part of the 
NSW Department of Education and Training. Its role is to provide excellence in 
learning resource production, and leadership in the strategic use of technology in 
education and training. CLI develops learning resources across all contemporary 
media – including web, DVD, video, television and print. Learning design teams 
are complemented and supported by in-house media   production and information 
and communication technology (ICT) experts, and broadcast quality production 
facilities. All resources developed by CLI are available from the TaLE web site: 
www.tale.edu.au 
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Board of Studies NSW 
 

 
http://www.boardofstudies.nsw.edu.au/ 

 
This site allows you access to: 

- Syllabus documents and support documents 
- Board bulletins which provide critical information about 

examinations, syllabus documents, Board procedures and much 
more 

- Timetables for examinations 
- Submission dates for practical work – textiles, industrial technology 

and design and technology 
- Past HSC examination papers and comments form the examination 

centre about student responses to past HSC papers 
- Assessment resource centre (ARC) link
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Professional Teachers Council NSW 
 

 
 

http://www.ptc.nsw.edu.au/ 
 

Professional learning and leadership directorate 

 
 

https://www.det.nsw.edu.au/proflearn/ 
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Contacts: 
 
Lyndall Foster 
Manager Technology 
Ph: 02 9886 7163 
Lyndall.foster@det.nsw.edu.au 
 
Bill Blake 
Senior Curriculum Adviser 7-12 
Technology 
Ph: 02 9886 7542 
Bill.blake@det.nsw.edu.au  
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